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In a different voice, same direction
Aplan of action on gender and development   
Mr. John Baptist Kamushaga,PhD (Mbarara University of Science and Technology).
One of the chief foes to human rationality in the developing world is actual discrimination. Potential or actual discrimination takes many forms including gender. Race, language and accent, tribe, region and nationality.
There is substantial evidence that education imbue clients with the attitude of logical reasoning and  the school as many people are aware has become the principal agent in the promotion of logical reasoning and elimination of ignorance which reduces poverty.
Education brings wider social benefits that improve economic development and especially the situation of the poor, such as lower fertility, improved healthcare of the children, and greater participation of women in the labourforce.
There is a lot of evidence in support of   this argument that education reduces poverty among peasant farmers world over (Glewwe&Patrinos,2007:15).
In Uganda a large number of female school going children are part of low social-economic poverty groups characterized by high unemployment, low income, poor housing and living conditions. These conditions have a profound effect on the level of education attainment among such groups. There is large gender disparity in enrolment, dropout rates, literacy rates, educational attainment and work participation in the educational system and labor market(WorldBank,1995).
The UN progress report (Common Country Assessment of Uganda,2oo4)reveal that 38% of all school goers were boys and men whereas 35% were girls and women at post-primary and vocational training. Between 1996-2004 female adult literacy rate was at 59% and 85% for for males. At primary access was at  86% and 85% respectively.
  World Bank (1995)report indicates 30% participation rates of females at University and other tertiary institutions and 38% for males.
The above  statistics shows that some groups of students at different levels are excluded from the social mainstream today.These are children from the needy families who lack adequate education due to gender,race, language and accent and other stereotypes that prevent a genuine intergration of mainstream society.So,social exclusion is a vice that must be fought if the poor are to be motivated to study and become part of the mainstream society.Though the social-economic factor  explains the problem of actual discrimination  Kasente (1993) contends that naturally,girls tend to suffer from physiological and psychological changes that render their academic performance relatively poor.
Schaef(1990)in her book ‘’Meditations for Women who do too much’’ stated that ‘’We have been taught to be afraid of our honesty,yet it is the key to breaking down the door to     healing…’’.
In my article ,‘’Social marginalization and education ‘’(2015) Unpublished, I suggested that unlimited parental support is a factor that strengthens marginalized students to educate, adjust and perform accordingly and this translates into poverty reduction.I believe by sharing this staff with the broader community is responsible parenthood. Gilligan (1982) in her gender activism states ‘’with regard to psychological,cognitive,and moral development, males and females instinctively develop differently and offer different responses to ethical diremmas,depending on their world view’’and this exactly fits in my scholarly plan of action on gender and development. So,Gender is necessary to the quality of life and it does not mean deviation from the norm(Schaef,1990)as most people think.  The General Assembly of the United Nations has been moving along the some direction to perfect this cause and as the educated, we have faith for women join the rest of the mainstream society as we continue advocating for the cause.
Belenky,Clinchy and  Goldberger(1986)in their book ‘’Women’s way of knowing’’ pointed out that ‘’listening to women’s voices will change the future of education and the further study of human development.Women,they indicated,work more effectively in collaboration than in debate.
 Capable minolity persons need to be aware of available career options in education that are rewarding,women for example  are being recruited to other professions that may not make them recognize their potential for education or realise the access available through community university programs.They  have  groosly been undermined, have been under-represented in education,they are an untapped resource for recruitment to fill critical education vacancies in all government settings/institutions and balancing gender would be likely to  increase the sensitivity across the genders to a counntry’s goals and challenges and such balance might also increase the likelihood that the professions problems would be viewed as females problems.Also, it would seem that expanding scientific and technological opportunities available in the country would be intruiging to men as well as to women.So, management strategy as  plan of action on  gender  and development  must look into providing more sensitive education support,increase education access in the population,provide secure means to upward social mobility in an area of demand and increase sensitivity of all education proffessionals to diverse education groups. 
The other way is to make the public aware of women’s contribution to the general wellbeing of the community if they are socially included.Personally I feel  encouraged and interested  when iam reading women’s work   in books, newspapers,popular magazines.journals,etc Recently my friend published work on ‘’Women as around the clock care givers’’ and “Women as collaborators/friends of humanity”and were very educative.  For the public to see such topics widely and expertly discussed by women educationists would increase their credibility and confidence which will greatly expand the public’s knowledge of gender sensitivity and inclusion.
Women need to  disseminate  such information to  make clear to the public  that well educated women are preferred to offer care that is scientific,humane and uptodate and that they can distinguish between separation and attachment while serving all persons of different categories and ages.
However with universalization of education in Uganda, the education quality has been compromised and there are  fewer women to effect this.In this case the impact of education on poverty reduction has been small as seen by all Ugandans.So, to realise women of potential in Uganda, education management strategy  need to make a lot of effort in the directon of protecting and enhancing the quality of education.There is  also need not only to expand educational fafilities but also   to equalize educational opportunities,correct old mistakes,rectify unjust distributoun of facilities and also determine how the old school network would be used in setting up the new and this requires coordinated action on a number of different fronts eg for government to do its part,schools and those that work within them,professionals,education publishers,higher education,parents and a variety of non-governmental organisations and this must be done in person,not excluding gender as a critical factor.
 Despite some progress in addressing women issues in Uganda,many problems remain unsolved.When one looks at the state of our old primary schools especially those in the countryside one wonders whether people in this part of the country  are part of Uganda.The bodies charged with strategic management and the monitoring and evaluation components of the ministry of education needs to maintain consistency in implementing education objectives as Koblitz(1996) has observed where the position of women in sience and technology has changed such change has been neither constant nor linear,with earlier gains often being reversed.
In the annual training program for educational planners and managers, a plan of action(Feasibility testing and Financing)was published by UNESCO in 2004 ( volume 3) that looked into difficulties,problems and obstacles that may arise in the course of policy implementation. Guided by this document;
Government should politically remain committed to fulfill its education policy objectives.
Gender sensitive strategies must be incorporated within all those fields of policy and action where government has responsibility and/or influence.
Clear policies on gender issues must be continously developed and improved for schools and other institutions concerned with education.
Role models for students and strategies need to be continuously  developed to promote them.
[bookmark: _GoBack]Programmes of carefully structured and out of school experiences,with appropriate school based follow-up should be developed to promote girls interest in education.
Every effort should be made to ensure that curriculum content,school textbooks and other curriculum materials are as free as possible from gender and other forms of bias.
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